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Abstract

This study explores the various applications of artificial intelligence and their impact
on human resource development, and also provides an assessment of the potential
benefits of these applications, which are represented in (improving performance -
employee satisfaction), and the study also addressed the risks related to these
applications, such as (job loss - ethical dilemmas)

On the other hand, there is an awareness of the increasing impact of artificial
intelligence on the workforce, as this study aims to be a basis for future research, with
the aim of deepening and enhancing understanding of the interaction between
technology, work and human development in a way that enhances the opportunities for
achieving comprehensive development for society. As this knowledge is considered
essential for organizations to successfully navigate the work environment and
technology, allowing them to harness the benefits of artificial intelligence and
automation sustainably in their human resource development practices, as artificial
intelligence and automation employ and direct talent development in the right direction
.And because organizations must adapt to the changing digital transformation to remain
competitive in the long term, the application of artificial intelligence and automation
in talent development helps simplify processes, reduce biases and enable more efficient
decision-making, which enhances the achievement of comprehensive development for
society through the development of institutions.

On the third hand, implementing Al-based analytics enhances the ability of
organizations to efficiently identify areas of skill shortages and proactively anticipate
future training requirements, which enables companies to make smarter investments in
learning and development programs, which enhances strategic growth and progress at
the country level.

Keywords: (Artificial Intelligence - Development - Human Resources - Automation -
Technology - Risks — Applications)
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